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Dear Chair,

Inquiry into the value of skilled migration to Australia

CPA Awustralia is Australia’s leading professional accounting body and one of the largest in the world. We
represent the diverse interests of more than 175,000 members in over 100 countries and regions. We make this
submission in response to the Joint Standing Committee’s inquiry into the value of skilled migration to Australia
on behalf of our members and in the broader public interest.

Skilled migration plays a critical role not only in addressing persistent workforce shortages, including in the
accounting and audit professions, but also in lifting productivity and innovation across the economy by
connecting Australian businesses with global expertise. Rather than displacing local workers, skilled migration
complements the domestic workforce by filling gaps that cannot be met locally. It also strengthens local
communities by supporting essential services, contributing to economic activity and enhancing diversity.

Our submission highlights:

e the ongoing economic, social and cultural benefits of skilled migration

e the essential role skilled migration plays in meeting Australia’s current and future accounting workforce
needs

e the contribution skilled migrants play in boosting Australia’s productivity, innovation, competitiveness,
dynamism and entrepreneurship

e strategies to improve public understanding of the value of skilled migration.

If you have any queries, please contact me on gavan.ord@cpaaustralia.com.au.

Yours sincerely,

Gavan Ord
Business Investment Lead

Encl

CPA

AUSTRALIA
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APPENDIX

a) The ongoing economic, social and cultural value of skilled
migration to Australia

Recommendation:

e Accounting and audit skills continue to feature prominently in Australia’s skilled migrant intake.

Reasons
The value of skilled migration
Skilled migration continues to deliver economic, social and cultural benefits to Australia by:

e addressing persistent labour shortages

e lifting productivity

e supporting innovation

e connecting Australian businesses with global expertise
e slowing population ageing

e strengthening the government's fiscal position

e enriching Australian society.

According to the Department of Home Affairs, Australia’s permanent Migration Program remains intentionally
skills-focused, with skilled migrants making up around 70 per cent of the 2024-25 and 2025-26 permanent
migration program. Skilled migration is designed to lift Australia’s productive capacity and fill skills shortages
across industries and locations. Skilled migration works alongside Australia’s domestic workforce, filling critical
gaps rather than replacing local workers.

The importance of skilled migration to Australia’s accounting workforce needs

Data from the Future Skills Organisation (FSO) shows demand for finance sector workers is projected to
increase from 732,180 roles in 2024 to 771,400 by 2030. However, the supply of new finance workers is forecast
to fall short by around 25,000, highlighting the essential role skilled migration must continue to play in meeting
Australia’s workforce needs.

Within the accounting profession, the need for skilled migrants is just as pronounced. Modelling by Victoria

University for Jobs and Skills Australia indicates Australia will require a:

e netincrease of 17,700 accountants and 2,600 auditors, company secretaires and corporate treasurers from
May 2025 to May 2030

e netincrease of 35000 accountants and 5,100 auditors, company secretaires and corporate treasurers
between May 2025 and May 2035.

In short, Australia will need an average net increase of approximately 4,000 accountants and auditors every year
over the next decade to meet forecast demand. However, the pipeline of domestic accounting graduates from
the higher education system is falling well short of what is required.

Domestic accounting pipeline falling short

Australia’s higher education system is not producing enough accounting graduates to meet projected
workforce needs. CPA Australia’s preliminary analysis of the 2024 higher education data from the Department
of Education shows:

e Domestic students that graduated from an accounting course 1,528



https://immi.homeaffairs.gov.au/what-we-do/migration-program-planning-levels
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e International students that graduated from an accounting course 5,492
e TOTAL 7,020

Most international accounting students return to their home country after graduation. CPA Australia estimates
that approximately 70 per cent of international students leave Australia after completing their qualification. On
this basis, we estimate that only around 3,000 to 3,500 accounting graduates were available to enter the
Australian accounting workforce in 2025, well below the number required to meet net demand.

This shortage is compounded by significant attrition from the profession. Oxford Economics Australia on behalf
of the FSO estimates a 21.1 per cent attrition rate in accounting between 2024 and 2030 due to retirements,
career changes and moving overseas.

The pipeline of new students entering accounting programs is also insufficient when considering
non-completion rates, course switching, and the high proportion of international graduates who do not remain
in Australia. In 2024, the number of accounting commencements was:

e Domestic students 2,730
e International students 9,139
e TOTAL 11,869

In 2024-25, the number of skilled accounting migrants was 3,250, as shown in Figure 1.

Figure 1: Accounting skilled migration numbers under all visa streams, primary applicants only
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Consequences of ongoing shortages of accountants and auditors

Accounting, and audit professionals remain consistently in shortage. Without intervention through skilled
migration, these shortages will worsen, resulting in:

e delays in audits and financial reporting, affecting capital markets and potentially retirement savings

e rising challenges for businesses in meeting compliance and payroll obligations

e reduced diffusion of new finance technologies

e slower uptake of global best practices

e constraints on regional economic development.


https://futureskillsorganisation.com.au/wp-content/uploads/2025/06/OEA-FSO-FTB-Workforce-and-skills-report-Final-branded-report-18062025-1.pdf
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https://www.homeaffairs.gov.au/research-and-statistics/statistics/visa-statistics/live/migration-program

Skilled migration must continue to play an indispensable role in meeting Australia’s accounting workforce
requirements over at least the next decade.

The role of skilled migration in business creation and dynamism

Skilled migration is also a major driver of population growth, which in turn supports business creation and
economic dynamism. CPA Australia’s analysis of ABS business counts over the past 20 years shows a strong
correlation between population growth and the number of Australian businesses.

As shown in Figure 2, the proportion of businesses relative to the population has remained consistently
between 9 and 10 per cent over the past two decades. This indicates that population growth, supported by
skilled migration, is closely linked the expansion in the number of Australian businesses, and therefore to the
overall dynamism of the economy.

Figure 2: Australia’s business-to-population ratio
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c) The scope to more effectively target skills gaps and shortages in critical
sectors to improve services that benefit Australian communities

Recommendations:

e the Skill Stream remain the primary focus of Australia’s Migration Program

e the government explore ways to encourage skilled migrants to voluntarily move to regional areas through
better information, employment support and settlement pathways

e the government work with industry to better support international graduates to find employment that makes
best use of their skills

e the government consult extensively with industry before any changes to the Skilled Migration program

Reasons



https://www.abs.gov.au/statistics/economy/business-indicators/counts-australian-businesses-including-entries-and-exits/latest-release

Skilled migration remains essential to Australia’s labour market needs

Skilled Migration continues to play a central role in addressing Australia’s labour market requirements, and this
is likely to remain the case for the foreseeable future. For this reason, CPA Australia therefore recommends that
the Skill Stream remain the focus of Australia’s Migration Program.

'Pull’ migrants to the regions, don’t ‘push’ them there
Current migration settings largely ‘push’ skilled migrants to the regions through incentives such as additional
points for studying or settling in regional locations.

CPA Australia contends that a pull-based approach that provides prospective skilled migrants with better
information, employment support and settlement pathways to regional communities may be more effective in
encouraging long-term regional retention.

Two reasons why a ‘push’ policy is less effective are:

e ltis notsustainable. While some skilled migrants initially move to regional areas to access a faster or easier
pathway to permanency, many relocate to major cities as soon as they become eligible because they have
little connection to the region. This results in weak long-term retention and undermines regional workforce
planning.

e It may deter prospective migrants from choosing Australia. If prospective skilled migrants perceive regional
settlement as a constraint, particularly when compared with the quality of life and career prospects available
in major cities, they may choose to migrate to another country instead.

Research by the OECD highlights the importance of quality of life and current and future employment
opportunities as major drawcards for attracting and retaining global talent. Restricting geographic mobility
for skilled migrants may weaken Australia’s competitiveness in the global skills market.

Better support for international graduate to stay in Australia
International graduates make strong candidates for permanent migration. They are skilled, have studied and
lived in Australia, and often possess local work experience.

However, many international graduates struggle to secure employment that makes best use of their
qualifications, leaving them in uncertainty as they pursue permanent residency. The Migration Strategy
acknowledges this challenge and highlights the need for improved support to help graduates find meaningful
employment after graduation.

Given the high percentage of international students at Australian universities, CPA Australia has reviewed how it
engages with and supports international students. We find that international students need engagement and
support to help plan their careers. They need clear guidance on employment options, both in Australia and in
their home countries, as they prepare for their next steps.

CPA Australia will support international students by educating both students and employers about work rights
during and after graduation. By raising awareness of visa conditions and post-study work options, we aim to
improve employment outcomes for international students and help address workforce shortages faced by
employers. We also run tailored events that provide international students with opportunities to network with
professionals in accounting and finance and gain insights into global migration and employment pathways.

d) The scope for skilled migration settings to more effectively support
Australian businesses, boost productivity and encourage innovation

Skilled migration is often viewed narrowly as a mechanism to address short-term workforce shortages. However,
its value extends far beyond such pressures. Skilled migration is a powerful driver of productivity, innovation
and competitiveness for Australian businesses.

Skilled migration contributes to improving firm-level productivity by supporting the adoption of new
technologies, strengthening management capability and helping businesses align their practices with global


https://www.oecd.org/en/publications/measuring-and-assessing-talent-attractiveness-in-oecd-countries_b4e677ca-en.html

best practice. Skilled migrants often bring experience from international organisations that use different
technologies, business models and management approaches.

The Productivity Commission’s noted that “Skilled migration does not just bring people with valuable
qualifications into Australia, but people with tacit knowledge acquired from working in overseas organisations
with more varied management approaches, technologies, and cultures than those available domestically.” This
makes skilled migration an important channel for lifting Australia’s productivity.

Skilled migrants can sometimes have exposure to emerging technologies, business models and advanced
industry practices not yet widespread in Australia. This can help accelerate the diffusion of new ideas, systems
and processes across the economy. One of the key benefits of skilled migration is that it exposes businesses to
a broader range of international experience and knowledge than the domestic workforce alone can provide.

As highlighted by the Productivity Commission, “skilled migrant workers transmit knowledge and the know-how
to practically implement it from all over the world.” By bringing global perspectives, experience and networks
into Australian organisations, skilled migrants help build stronger, more innovative and more competitive
industries.

e) Strategies to enhance public awareness and understanding of the role
of skilled migration in Australia

Enhancing public understanding of skilled migration requires clear, evidence-based communication that
explains its contribution to Australian communities, businesses and the broader economy.

Public confidence can be strengthened through communication strategies that set out the reasons skilled
migration is needed and how it supports essential services. This includes demonstrating the contribution skilled
migrants make to hospitals, schools, infrastructure delivery and to local businesses and communities.

Sharing practical examples of skilled migrants working in occupations such as accounting, nursing, engineering
and the trades can help the community better appreciate the value that skilled migrants bring to Australia.

There is also value in government, industry and community organisations working together on targeted public
information campaigns that explain workforce shortages, the economic benefits of migration and the fact that
skilled migrants complement, rather than replace, local workers.

Public understanding can be further improved by publishing simple and accessible data on tax contributions,
productivity improvements and regional economic impacts. Presenting this information in clear language helps
build trust and helps communities see the broader value of skilled migration to Australia.


https://assets.pc.gov.au/inquiries/completed/productivity/report/productivity-volume5-innovation-diffusion.pdf

