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FOR RECOGNISED EMPLOYER PARTNERS
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These guidelines are intended to protect the integrity  
of CPA Australia’s corporate identity and the 
Recognised Employer Partner.

It does this by providing guidelines for the correct 
use of the logo as well as supporting content. These 
guidelines ensure a consistent identity and message  
is represented by all Recognised Employer Partners.

Recognised Employer Partners, through their learning 
and development practices and processes, ensure your 
experience and/or continuing professional development 
(CPD) knowledge requirements are met.

These requirements are developed in line with 
best practice standards and are aligned with the 
CPA Program.  The CPA Australia Recognised Employer 
Partner mark differentiates your organisation as a 
leading ‘employer of choice’. By displaying this mark, 
you will be promoting your organisation’s commitment 
to providing high quality learning and development 
programs, as well as high level support of your 
employees. This in turn assists your organisation in 
attracting and recruiting future accounting and finance 
professionals.

ABOUT THESE 
GUIDELINES

FOR ALL SUBMISSIONS, QUESTIONS OR CONCERNS, 
PLEASE CONTACT BRAND@CPAAUSTRALIA.COM.AU
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The Recognised Employer 
Partner mark is limited to 
use only by organisations 
participating in the Recognised 
Employer Program. To protect 
the integrity of this logo, the 
guidelines provided must be 
adhered to. The logo should 
always appear in its entirety 
and should never be recreated.

LOGO

CPA YELLOW

PMS 123
CMYK 0.15.100.0
RGB 255.212.0 
HEX #ffd400

CPA ROYAL BLUE

PMS 661
CMYK 100.60.0.10
RGB 0.93.164 
HEX #005da4

BLACK

PMS Black
CMYK 0.0.0.100
RGB 0.0.0 
HEX #000000

CPA AUSTRALIA LOGO RTP TAGLINE

KEYLINE 
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LOGO 
VARIATIONS

The Recognised Employer 
Partner logo comes in 3 colours 
spaces: CMYK, RGB and Mono. 
Each colour space also has 
several variations, the use 
of which depend on the 
background. 

A.	� The preferred logo  
Available in both black and 
white for both dark and light 
backgrounds. 

B.�	� Keylined alternative logo 
Use only when the 
background colour is too 
similar to the logo’s colours

	� Available in both black and 
white for both Blue and 
yellow backgrounds. 

B.�	� Mono logo 
For one colour/mono 
reproduction only. 

	� Available in both black 
and white. 

A.

B.

C.
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The Recognised Employer 
Program logo should appear 
no smaller than 30mm wide. 
The preferred size is 50mm 
wide in print. 

The minimum clear space area 
required around the logo is 
equal to half the width of the 
yellow panel.

Where possible, the size of your 
organisation’s logo should be 
equal to the CPA Australia logo 
within the Recognised Employer 
Program logo lock up.

Sizing should be measured 
according to overall area rather 
than hight or length. The two 
logos should also align, 
dependent on the composition 
of your organisation’s logo. 
See examples, right. 

SIZING AND 
CLEAR SPACE

ABC Ltd.

XXX

X X

X

MINIMUM SIZE (30 MM)

SUGGESTED ALIGNMENT FOR TEXT BASED LOGOS OVERALL AREA OF LOGO

PREFERRED SIZE (50 MM) + CLEAR SPACE



  6CPA AUSTRALIA RECOGNISED EMPLOYER PARTNER GUIDELINES   MAY 2019

INCORRECT 
USE

The Recognised Employer 
Partner logo’s approved EPS 
files should always be used. 
Please don’t edit these files 
in any way. 

Further to this, please don’t 
apply effect, distort or otherwise 
change the logo to suit your 
design. 

If you feel the logo doesn’t stand 
out enough, please see page 4 
for instructions regarding 
alternative versions. 

PLEASE DON’T USE EFFECTS SUCH AS 
DROP SHADOWS OR OUTER GLOWS

PLEASE DON’T RECOLOUR

PLEASE DON’T CREATE YOUR OWN KNOCK OUT  
CONTAINERS OR KEY LINES

PLEASE ENSURE YOUR USING THE APPROPRIATE VERSION

PLEASE DON’T CHANGE THE COMPOSITIONPLEASE DON’T CROP
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The Recognised Employer 
Partner logo can be placed 
anywhere on your layout except 
for the top left hand corner. 

You may use the logo on printed 
collateral such as brochures, 
flyers, posters and signage. It 
may also feature online through 
banner advertising or on your 
website. 

However, the logo should not 
be included on business cards 
or email signatures. 

LOGO 
PLACEMENT

DON’T PLACE 
LOGO HERE

DON’T PLACE 
LOGO HERE

LOGO MAY BE PLACES ANY WHERE WITHIN THIS AREA
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When making reference or communicating participation in the 
Recognised Employer Program, it should never be referred to as 
an acronym (REP). Here’s an example of how the program can be 
referred to:

‘�Being a CPA Australia Recognised Employer Partner highlights  
our commitment to our staff’s ongoing learning and professional 
development; it also includes a range of opportunities to help 
them develop and take their career further.’

‘�To stay at the top of your profession, it is crucial to continue to 
develop the relevant knowledge and skills gained through your 
career. That is why, as a Recognised Employer Partner, we work 
closely with CPA Australia, one of the world’s largest finance, 
accounting and business professional associations.’ 

REFERENCES 
TO THE MARK
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If you have any further questions regarding  
the treatment of the Recognised Employer  
Partner logo or the CPA Australia brand, 
please contact CPA Australia:

brand@cpaaustralia.com.au

CONTACT


